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Safety Message From the Top:

Safety is the back bone of our company. Safety is a priority and
in the long run any investment in safety is paid back 10 fold.

Our employees are more productive because they work in a safe
environment.

-Karsten Pawlik, VP Operations
Alpine Demolition
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Did You Know?

Every year about 7,000 Americans are injured by falling off chairs.

A New Sheriff in Town
Get Ready for a More Aggressive OSHA

Determining how your company measures up in key areas will put you
in a much better position to effectively anticipate, minimize and deal
with the aggressive enforcement promised by the new OSHA. The
Obama administration’s “new OSHA" has a simple message for U.S.
industry. This message has been delivered loudly and clearly by both
Secretary of Labor Hilda Solis and Acting Assistant Secretary for OSHA
Jordan Barab.

What Companies Must Do to Prepare for the New OSHA
eEstablish a Catastrophe Response and Management Plan. The way in which you

manage those risks following workplace catastrophes in both the short and long
terms are key to minimizing potentially substantial liabilities.

*Verify through compliance reviews that your OSHA-required safety and health
programs are in place. Ensure that written programs, are in fact effectively
iImplemented in your workplaces.

*Focus on your “key risks,” meaning the specific risks at your workplace that are
actually faced by your employees on a frequent basis and which present the most
exposure to a risk of serious injuries or death.

*Ensure that your safety and health program demonstrates a “top down”
(executive-driven) as well as a “bottom up” (front line worker-driven) commitment to
worker safety and health.

*Have a plan in place to manage OSHA inspections in a careful, thought-out manner
to minimize the possibility that a significant enforcement action will result.
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Don’t Get Sent to the
Penalty Box:
Construction company
cited for lack of a
safety program,

15 other violations

in penalties against a
contractor for numerous
safety violations. An OSHA
compliance officer observed
that employees laying brick
on a residential house were
exposed to a fall hazard. The
contractor is being cited with
11 repeat violations with
proposed penalties of $131,200.
The violations include the
company's lack of a safety
program; employees not
wearing personal protective
equipment; an extension cord
made with parts for permanent
installation being on the ground;
employees using electrical
branch circuits that didn’t have
a ground-fault circuit interrupter;
several scaffolding deficiency
procedures; the employer's
failure to develop, implement,
or maintain a written hazard
communications program,
having no guards on the gear

or pulleys on the mixing
machine; using an extension
cord that had the grounding
prong removed; having

scaffold planking that was not
designed by a qualified person
and damaged planking not
replaced or removed; having

no guardrails installed on a
ramp being used; using
fabricated scaffold frames

that were not joined together
with coupling or stacking pins.
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Lesso Learned: _lNCORRECT

Erecting and maintaining the appropriate limited access
zones during crane operations is important. OSHA states that
“Accessible areas within the swing radius of the rear of the
rotating superstructure of the crane, either permanently or
temporarily, shall be barricaded, in such a manner as to
prevent an employee from being struck or crushed by the
crane”. The limited access zone around cranes must also
prevent and restrict anyone from working, walking or
standing under the load being hoisted.

Cold Weather Jobsite Safety

Killer Carbon Monoxide

As winter is upon us, temporary jobsite heaters are firing up. The heating season
brings risks of carbon monoxide poisoning. Carbon monoxide (CO) is commonly
thought of as part of a motor’s exhaust, but it is also produced with the burning of
heating fuels—natural gas, propane, oil, kerosene, gasoline, charcoal and wood.
When a temporary jobsite heater isn't clean, in good condition, and properly
ventilated, the danger of deadlyCO becomes very real. Even with a window or door
open, running any gasoline motor inside can result in dangerous pockets of CO
building up. Because CO is colorless and odorless, it's hard to know when you are
being exposed to it. Knowing the symptoms of CO poisoning is your first line of
defense. Low level exposure can cause mild headaches, mild nausea and even
shortness of breath. Moderate exposure can intensify headaches and nausea, and
add dizziness and fainting. Because these symptoms are the same as food poisoning
or flu, many people fail to consider the possibility of CO poisoning. In fact, carbon
monoxide is sometimes referred to as the “Great Imitator.”

As CO exposure increases, progressively more serious symptoms develop...

lack of coordination...chest pain...vomiting... loss of consciousness...coma...DEATH.
A concentration of 1200 ppm CO is considered IDLH

(Immediately Dangerous to Life or Health).









