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Safety Message From the Top:

“The most important factor for achieving a safe work place is by
focusing efforts on a positive safety culture. Safety is the
responsibility of each individual and in order to take ownership
of it, all employees must understand the expectation that safety
comes first. Each day must be started with a clear understanding
of these expectations and that is accomplished by constant
communication and planning. Our goals are first and foremost
our employee’s health and wellness and our customers. It
must be understood that safety is not option.”

— Dan Divane,

Divane Bros. Electric Co. d b
divane bros. electric co.

Did You Know?

Every year about 2,500 people in the
U.S. go to the ER with "toothbrush injuries."

OSHA's Final Cranes and
Derricks in Construction Rule

Statistics show that more than 80 workers lose their lives each year
in crane related fatalities. OSHA's existing cranes and derricks
regulation was established in 1971 and is based on industry
standards that are over 40 years old. The current rule takes up just a
few pages while the new proposed rule takes up 250 densely filled
pages of the federal register. The new final rule is scheduled to be
issued in July 2010. Some of the highlights include independent
training and certification of crane operators, site condition
responsibility for the controlling entity, major changes with crane
signaling, new requirements for power lines and
assembly/disassembly of the unit.

More detailed information can be found at www.OSHA.gov
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Don’t Get Sent to the

Penalty Box:
Bridge, Tower Painter Fined

for Exposing Workers to Lead

OSHA has recently cited a
bridge and water tower painter
with alleged willful, egregious,
and serious violations of federal
workplace safety and health
standards for exposing workers
to lead.

Proposed fines total $321,000.

OSHA began its inspection in
Spring of 2009 where the painting
contractor was abrasive blasting
paint from two bridge overpasses
in Ohio. The inspection revealed
nine alleged willful and two
serious violations.

Hazards identified as willful allege
a variety of violations of the
federal lead in construction
standard, including a lack of
appropriate respirators and
protective clothing, failing to
maintain eating areas free of lead
contamination, and failing to
remove lead dust from equipment
before workers entered designated
eating areas.

Four of the willful violations,
relating to the employer's failure
to provide clean protective
clothing to workers on a daily
basis, are also classified as
egregious.

Lessons Learned

Slips, trips and falls are still
the leading cause of injuries
and fatalities. Maintaining
a clean work place is key to
preventing these injuries.
Covering floor openings
with just a pallet or piece of
plywood do not meet OSHA
standards.

Floor openings greater
than 2 inches by 2 inches
must be protected and
mark either

“Hole” or “Opening”.
Make sure with

whatever material

you use to protect

floor openings, it can
support the maximum
intended load placed on it.

High-Visibility Garments For
Road Construction Workers

OSHA standards require such employees to wear high visibility garments
in two specific circumstances: when they work as flaggers and when they
are exposed to vehicular public traffic in the vicinity of excavations. Other
construction workers in highway / road construction work zones are also
exposed to the danger of being struck by vehicles operating near them,
for such workers section 5 (a)(1) of the OSHA Act, 29 U.S.C 654 (a)(1), also
known as the General Duty Clause, requires similar protection.
Acceptable Marginal Unacceptable
B >

Poor color contrast, low or no
reflectivity, significant fading or
soiling, and deteriorated
reflective strips.

Apparel that is used but is in like new  Good reflectivity but has some
condition is characterized as having soiling and light fading of material.
excellent color contrast, excellent Note: This picture was taken with a
reflectivity, and is not faded or soiled. flash and simulates nightime conditions.

Class 1: Provides the minimum amount of necessary material to differentiate the wearer from the work environment
Class 2: Provides superior visibility by the additional coverage of the torso, and is more conspicuous than Class 1.

Class 3: Intended the offer greater visibility to the wearer in both complex backgrounds and through a full range of body motions.

Class 3 visibility is enhanced beyond Class 2 by the addition of background and retro reflective material to the arms and/or legs.
Class E: Applies to trousers and shorts that create a High-Vis ensemble.
When Class E bottoms are worn with a Class 2 or 3 garments, the overall classification is Class 3.

Tool Box Talk: Time for Spring Cleaning:
Job Site Housekeeping

Maintaining good housekeeping is an important part of the overall job of supervision. There are a
number of advantages to having a clean and orderly jobsite, including: avoidance of incidents, better
fire prevention, improved health of employees, and increased worker efficiency and morale.
Avoidance of incidents is one of the major goals of any company. That occasional piece of scrap or
wet spot on the floor can cause slip, trip, and fall hazards. Cluttered aisles and congested work areas
can add to the dangers. A thorough, regular, and successful program of good housekeeping that
eliminates hazards makes good sense for everyone.

Housekeeping can appear to be a never-ending and thankless job, but if too much dirt, debris, and
disorder are allowed to accumulate, this can eventually lead to production problems caused by
increased incidents, absenteeism, and turnover. Typically, you will find that places that have good
housekeeping will have competent foremen and a low incident rate.

People don't really enjoy working in areas that are disorderly and crowded with injury traps. They
don't want to continuously climb over excessive accumulations of spilled material, be hit by objects
falling from above, or scrape up against poorly placed materials.

Keeping everything in order will prevent these incidents from occurring.

A responsible foreman and responsible employees know that good housekeeping cannot be
maintained simply by an occasional large cleanup. It must be planned on a regular basis. It should
also be a part of everyone’s daily routine.

Here are some real life examples of what did happen because of bad housekeeping:

* A plumber fractured his ankle after he slipped on some pipe while attempting to get to his crowded
work area.

* A carpenter slipped on a wet floor and sprained his back.

* An electrician stepped on a tool while climbing down a ladder and sprained his ankle.

All of these incidents could have been prevented through better housekeeping. With good
housekeeping, you can reduce operating costs, increase production, and prevent injuries.
Good housekeeping is just good business.

Checklist for Housekeeping
v Is your workplace neat and orderly?

v Have you emphasized the importance of housekeeping to your workers on a regular basis?

v Do your employees know that housekeeping is everyone’s responsibility?

v Are spills and slippery spots cleaned up immediately?

v Are employees provided with adequate storage areas to put tools and other work items away?
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